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President’s Perspective
By: Vincent G. Crehan—President/Business Agent

I trust every-
had & nice
Thanksgiving. This
month we had four

one

members faced with
termination. Two
drivers, the
facts were presented
to them decided to
resign. The third
driver iz in the proc-
ess of resigning. The
fourth rmember, =
mechanic, Was
brought back to
work with a final
warning before ter-
mination. I realize I
am not being wery
specific on why they
faced termination,
but it gets personal
for them The mem-
bers themselves did-
n't believe  they
could get their jobs
back through arbi-
tration and they

when

wanted to clear their
records.

An arbitration
was concluded and
briefs submitted re-
garding mechanical
clerks being limited
te work ne more than
16 heurs in a row. I
expect a ruling by
the arbitrator within
60 days. The arbitra-
tion regarding driw-
ers who were paid 2
hours for showing up
te work owvertime at
Bakcock but net af-
forded  the same
benefit at =]l other
locations iz scheduled
for January 4, 2012,

Regarding our

members at Coach
B4, we hawve one
outstanding griev-

ance that was voted
to go to arbitration.
However, the individ-

ual who wrote the
grievance has volun-
tarily resigned He is
no longer a member of
the Union; therefore
we will close his griev-
ance. &5 per our Inter-
national Constitution,
s grievance will be
paid through an as-
gsessment to  those
members who fall un-
der the contract that
the grievance was gen-
erated. Dimply put, the
members who work at
Coach would pay thou-
sands of dollars to ar-
bitrate
who no longer works
thera.

Mot alot of news
regarding our contract.
I had it out with an
HNFTA Board of Com-

missioner. It seems te

for  somecne

me some of the Com-
missieners want to try
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A Message From
Charles Sikora

Financial Secretary/Treasurer
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The holiday season is
upeon us. I hope you all had
a Happy Thanksgiving and
received your F80.00 Gift
Card from the unions Gen-
eral Fund If wou haven't
vou will need to pick it up
at the union office. On a
separate note, other bene-
fitz provided by your Unioen
come from the Special Pur-
pose Fund For these mem-
bers who aren't sure what
the Bpecial Purpese Fund
is, first and meost impor-
tant, it is financed by the
commmission the union re-
ceives from the vending ma-
chines at the warious work
locations. This money can
only be used to benefit
members of AT Local
1345 We use the money to
pay unien duez for those
members who have been
out of work longer than six
menths due to a injury or
illness at work or at home.
We donate money on behalf
of members whe havwe lost a
parent, spouse or child to a
charity of their choice or a
floral arrangement for the
funeral We purchase hikbles
and gift cards for those
members who go on pen-
sion. The money has bought
T%W'z and pays the cable bill
every month for each loca-
tior, and has besn usad to
offzet the cost of pool takles

at the various locations and
if the pool table needs re-
pair or new felt. We hawve
donated money to the fam-
ily picnic when it was held
and to the wvaricous Christ-
mas parties. When we have
enough money we give out
gift cards. Az wou can =ae
the money we receive from
the wending machines is
very important Without
your continued suppert, we
would not be able to provide
vou with the above-
mentioned benefits.

Home people will not
recaeive a ballet for the on-
going election because they
are not members. Home
people cannot attend union
meetings or vote on contact
issues because they did not
join the union. RKemember,
we a3 a union cannot force
anvbody to jein our unien.
Al we can do is ask them if
they want to sign up as a
member. If they don't, they
becomne what iz known as a
fee objector, (a fee objector
iz a person who doesn't jein
the union and sends a reg-
istered letter each wear to
the International saying
thew do not want to join the
union.) If they do not regis-
ter with the Internationsal
each vear they become what
iz known as a fee payver. All

fae objectors and fee pagyers
must pay union dues and
all assessments.

To become a union
member a person must first
cotmplete a probation  period.
For Metro Maintenance and
Clerical workers, the probation
period 15 mnety (90) calendar
days from date of hire. The pro-
bation period for bus and train
operators shall run until the op-
erator completed ninety (20)
days of work for Metro after
they hawe qualified as operators,
Le., (90% days’ work after they
have satisfactorily completed
their training period. For Coach
US4, the probation period iz
300 hours wotked and for GIT
it 12 zixty daye. If vour not a un-
ion member and would like to
become one please notify vwour
union representative or call the
union office. I try to send out
letters to all who have com-
pleted the probationary period
but since I must rely on the
various companies to inform me
as to who has completed thew
probation periods some people
may not be contacted when
ther probation period 12 com-
pleted  For those who are
missed please contact the union
office or yvour Executive Board
Wember or Stewart.

I wish wou &1l =
Happy Heoliday and a Safe
and Prosperous New Year!
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Continued from page 1

and force wou to
pay part of your medical
by negetiating threough
the media. I will not back
down from them You
work hard and deserve
evary benefit vou receive
and every penny you earn.

Az wou are awars,
we are fighting for our
rights to go to arbitration.
We have a revised court
date of January 19, 2012,
We needed more time to
prepare court papers as
well as the Heoliday's and
court schedule play a big
part in the delay I don't

want te rush it, yet take
just enough time to give
us the best chance of win-

ning. As always I will
keep vou updated.
Have a Merry

Christmas and a Happy
Mew Year! Btay Jafe.

L] L] f
8% Metro Anniversaries 5

Abbarno, Jdoseph 28
Barrante, Trudy Ann 3
Biersbach, Mark 26
Bonner, Roderick T
Booker, CTheryl 11
Branch, Valencia a
Brown, Clifton 10
Brown, Milten 4]
Brownell, Ruth 3
Carr, Robert a2
Collana, Charles 25
Cornelius, James 15
Cotton, Classic A
Curuth, Stevie 3
Czaplicki, Chris a4
Daniels, Glenn 11
Doughty, Buzanne 12
Ehrig, Eathryn ar
Fafara, Michael a2
(Fidney, Donnie 2
Graves, Tiawan 10
Hanna, Diane a2
Hatchett, Consandra 15
Hernandez, Misael T
Helmes, Janine A
Heourihan, Terrence 19

Hughes, Terry 14

Hunt, Jee-E1 g
Johnson, Reginald ]
Johnson, Daswid a
Johnson, Gwendolyn 19
Johnsen, Anita 12
Jones, Carieta 11
Jones, Thomas 19
Kennedy, Jamaes 18
Eline, Eevin 24
Eraft, Jonathan 14
Liarson, Michael 10
Latimore, Alonzo ad
Lewis, Rico g
WMebndrew, Christopher 7T
MMendela, Michael arT
Morast, Deborah 10
IMucha, Linda 14
Melder, Linda 15
Miezgoda, Joseph a7
Oleksy, Leonard ]
Oneill, Timothy A
Orrerton, Raymend A
Perkins Jr., Hugh ]
Pritchard, Thomas 2
Read Richard 23
Riehle, Brian o]

Finard Fedney

Foss, Ronald
Belunek, John
Hambora, Btephen
Bamuel, Baidah
Achmitt, Lawrence
Hemrau, Les
HBirmmeons, Tawans
Btaszeyk, Nancy
Terrell, Sharae

Tew, Samuel
Tomaszewski, Cynthia
Tronolene, Stephen
Tucker, Lisa

Waszsalle, Thomas
Witale, James
Wacker, Jarmes
Weaatherspoon, Chadd
White, Barbara
Wialbon, Jerry
Williams Jr., McKinley
Witkowslki, Jason
Wnn, Barbra

Young, Eathleen
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Arears, dohn
Baylor, Btephania
Beaman, Henry
Bessinger Jr., Peter
Bolt, Stewean
Canaday, Henata
Casgh, Jesephine
Cason, Michael
Cole, Heginald
Conmy, KEevin
Cornelius, Willie
Czuba, Andrew
Dubose, Cynthia
Dhunning, Exle
Ewanche, John
Falzone, Joseph
Finney, Richard
Flood, Markeita
Fuller, Christopher
Geiger, Chris
riampola, Bay
Hawks, Fraderick
Hixon, Friar
Hoefer, Richard
Holmes, Louis
Horey, Dawid
dackson, Angela

% N
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dones, Samuel
dones, Gregoery
Eanalley, James
Eeigley, Richard
Eilgore, WMichael
Eline, Eevin

Eorman, Andrew

Lamartina, Gregory
Leberman, Richard
Lewds, Washington
Lewrs, Jeff

Little, Marie
Marquart, Dawid
Masters, Anthony

Deceased Members

" Lt *
py Birthday!

MeDonald, Alice
MMeadows, Noel
MMendela, Michael
Mentel, Joseph
Mooney, Frank
MMoore, Deborah
Meal Fernell
Ielson, Tunita
Ocasie, lsmael
Pauli, Jacch
Peczonczyk, Luba
Pendelton, J.C.
Perizon, Donald
Port, Wicky Lynn

Robert Johnson 11/02/11

Babcock Station Operator

Price, Lanita
iguick, Darlene
Reid, Isiah
Richardson, Jeffrey
Rizze, Balvaters
Febinsen, Lernar
Howe, Milton
Herivine, Joseph
heay, Eevin
Brmells, Mark
Teowear, Jason
Trenclone, Btephen
Turner, Darlans
Welazquez, Nancy
Wossler, Carol
Weatherspoon, Chadd
Weber, Donald
Wheeler, Jeffrey
Wilkbon, Tressta
Williarns, Deborah
Williams Jr., Johnny
Yanicki, Melisza
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A Counsel’s Corner Iy
— - By: Joseph E. O’Donnell, Esq. (Keden & O'Donnell, LLP — -

Workers Compensation Reminder

Dhie to the importance of the information below, T would like to remind evervone of
the following: In the event you suffer a work related injury which prevents you from per-
forming wour jeb, make sure vou know wour disability status as determined by wvour
treating healthcare professional For example, if your doctor, andlor chiropractor, indi-
cates that wou are totally disabled, in addition to being eligikle for the maximum Work-
ers Compenszation benefit, vou are not obligated to seek alternative employment.
Wh? —because vou're considered to be totally disabled.

However, if vour doctor changes vour disability status from total disability to par
tial disability, be aware of the following:

1. This will likelw result in a reduction of your weekly workers compensation benefit.

2. You may be eligible for a light-duty assignment under the company's light-duty pre-
gram (TRTW Program). In such case, wou should eall the union office for additienal
information.

3. If vou make application for the TERTW Program, and the company is unwilling andfor
unsable to provide you with work within your restrictions, vou may be eligible for MNew
York Gtate Unemployment Insurance Benefits and should make an immediate applica-
tion.

4 Ttis important to know that in order to obtain, and maintain, Mew York State Unem-
ployment Insurance Benefits you must be ready, willing and able to engage in employ-
ment within your restrictions and, more impertantly, demonstrate that you have in
fact looked for work both in and outside of IMetro.

A Ifvou fail to do so, you may not only jeopardize vour eligibility for New York
State Unemployment Insurance Benefits, but vou will also jecopardize your
eligibility for continued Workers Compensation Benefits as the company will
likely argue that by failing to look for work during your period of partial dis-
ability yvou have “voluntarily removed yourself from the workplace.”

6. If vou are ever asked at a workers compensation hearing by a judge or an at-
torney whether or not you have looked for work during your period of partial
disability, make sure you are able to say “ves” while providing specific exam-
ples of vour job search.

1. However, even though wou should look for work during wour period of partial disability;
do not actually start a job unlesz you obtain the written consent of both the com-
pany and the unien (see Baction 8-A.3 of vour collective bargaining agreement).

(Fiven the complex nature of these matters you are encouraged to call
the union office at 8259217 with related questions.
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January 2011 Newly elected officers are now in place. Executive Director Larry MMeckler
retires and Kim Minkle takes hiz place.

February 2011: Drivers license suspensions become an issue again. Two Metro members

are suspended at least 30 days due to non renewsal or failure to pay a fine.

March 2011: Channel £ WNews reperted a high rate of abzenteeiszm the day after the Super
Bowl Gtate funding for the current fiscal year will not be reduced. I wish I could szay the
same for this coming year.

April: Our expired contract lingers on. The union is still weighing our options and we are
still hopaful of & settlament.

May 2011: Rail Cars are being rebuilt. The project was stalled for some time, but is now
back on track (pun intended)

June 2011: The money center obtains a new money counting machine that would eventu-
ally lead to a person being displaced to another work location.

July 2011: After agreeing to talk to the union about our expired contract, the WNFTA Board
of Commissioners pulls the offer without even telling us. A letter Wince Crehan wrote to
Everybody's Column calling for the Commissioners to be replaced infuriated at lease one
Commissioner. Too bad!

August 2011: The company adds new proposals for the contract calling for no raises for 2
vears with active emplovees paying 20%, new retirees paying H50% of their medical pre-
iughAbis ol

September 2011: The union Executive Board as well as members attending the union
meeting vote overwhelming to pursue arbitration for our expired contract through our 13 C
rights.

October 2011: A settlement was reached during arbitration putting a driver back to work
after an altercation with a passenger. A second driver with over 20 years of service receaived
a a0 day suspension for the same thing. The AT International agrees to pay for the legal
bills regarding our legal battle for a new contract.

November 2011: Tt was reported a Commissioner went after Winee Crehan regarding our
contract. After Wince walks out of the meeting, it was reportedin the news.

December 2011: This month's news, contract fight continues. We are due in court on Janu-
arv 19, 2012 Three drivers resign with anether suspended pending termination. All thesze
cases have different sets of circum stances.

Happy Holiday's



